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	COURSE:
	BUS 381 E100
	INSTRUCTOR:
	Melissa McCrae

	TITLE:
	Introduction to Human Resource Management
	OFFICE and HOURS:
	TBD

	TIME:
	Thursday, 5:30pm – 8:20pm 
	EMAIL:
	mccrae@sfu.ca

	SEMESTER:	
	Summer 2025
	ROOM:
	TBD


		
Prerequisites:	As stated in SFU Calendar
Required Text:	Dessler, G., Chhinzer, N., & Cole, N. Human Resources Management in Canada. 15th Canadian Edition Revel access is not required.

Course Objectives: 	This course provides coverage of the basic elements that comprise the field of human resource management (HRM).  For each of the HRM topics, the theory behind the element is covered supplemented by an overview of the current issues and practices and contemporary challenges facing the HR practitioner and supervisor of employees.
Course Coverage:
· Strategic Human Resource Management
· Legal Environment for HR
· Human Resource Planning
· Job Analysis & Job Design 
· Recruitment & Selection
· Employee Orientation, Training & Development
· Performance Management
· Compensation & Benefits
· The Employment Relationship 
· Labour/Industrial Relations
· Occupational Health & Safety	
Grading scheme (subject to change):
25%   Mid-term exam 1 (in-class)
25%   Mid-term exam 2 (in-class, not cumulative)
30%   Group paper (in groups of 4-5; 3000-word max)
20%   Take-home case study assignment (individual)

Course outline subject to change at the discretion of the instructor
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