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COURSE: BUS 481-1 D100
SEMESTER: Summer 2025
TITLE: Recruitment and Selection
INSTRUCTOR: Bahareh Assadi


Office: WMC 4361   



Phone: (604)307-1982


Email:   bahareh_assadi@sfu.ca
Prerequisites:

As stated in SFU Calendar.
Required Text:
                   Victor, Catano. (2021). Recruitment and Selection in Canada (8th Edition)

Coursepack of cases for purchase at bookstore: 

Bus481 Recruitment & Selection
Course Coverage:
Successful organizations of the 21st Century will recognize and leverage the talents of its people. The recruitment, selection, and retention of these people, however, will become more complex and demanding than ever before. This course aims to give students practical tools and best practices from which to meet the challenges of finding and keeping the right people.

Course Organization:

This course is designed as a mix of cases, discussion, exercises, videos and group projects. The course provides HR majors in-depth understanding of the process by which organizations acquire, deploy, and retain the organizations’ workforce, and helps students develop specific knowledge, skills, and abilities needed to effectively carry out staffing activities (attracting, selecting, placing, and retaining employees).  We will study theories, research, policies, practices, and legal considerations relevant to these objectives. While the course is geared towards HR majors, this course is useful for those who are looking for advanced information on managing employees in organizations. Specifically, we will focus on five major aspects of the staffing process: 

1. The Nature of Staffing (e.g., staffing models and strategy) 

2. Support Activities (e.g., legal compliance, planning, job analysis and rewards)

3. Staffing Activities: Recruitment (e.g., external and internal recruitment)

4. Staffing Activities: Selection (e.g., measurement, external and internal selection)

5. Staffing Activities: Employment (e.g., decision making)

Grading: Tentative Grading Scheme

25%   Class Exercises and Participation 
25%   Individual Case Analysis 
25%   Group Case Presentation

25%   Group Paper Project

Course outline subject to change at the discretion of the instructor

